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Single Loop Feedback

Goals, Values and Strategies and
Conceptual Framework : Results/Consequences
Techniques
(Why we do what we (What we Do) (What we get)

do)

Double Loop Feedback



Triple-Loop Learning

CONTEXT =» ASSUMPTIONS =»  ACTIONS =» RESULTS or

LEARNING OUTCOMES

A 4 Single loop learning:

Are we doing what we do right?

Double loop learning:

Are we doing the right things?
Triple loop learning:

How do we decide what is right?
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